Commitments of
Participants/Leaders

What You Receive

Access to Training

Cost

N/A

One-hour exploration presentation with
examples

Numerous presentations in several states (KS,
MO, TX, AZ); request notification of events at
http://pd.cccframework.org

$0 (except
conference
fee)

N/A

One-hour exploration presentation with
examples, discussion questions, and workbook;
School/district teams encouraged to
watch/discuss as a group

Anywhere, anytime availability at:
http://pd.cccframework.org

Free

N/A

Exploration of five competencies with in-class
and school-wide examples; School/district
teams encouraged to discuss as group book
study

Purchase book through
https://us.corwin.com/en-us/nam/the-skillsthat-matter/book255639

$34.95

Teacher Lessons and
Student Workbooks
for Specific
Competencies

N/A

Sets of eight lessons (30+ page PDF) for middle
and high school students each ranging from 3060 minutes, accompanied by student workbook
PDF

Purchase PDF files through
https://nge.selz.com/
Available for assertiveness, conflict
management, self-regulation, and self-efficacy.

$16.00 per
competency

Student Needs
Assessment &
Competency
Questionnaires
(Grades 5-12)

Administer to
students, discuss
summarized data, and
identify next steps

Each student self-assesses around intra and
interpersonal competencies to determine
strengths and areas for growth; Summary data
is automatically provided to student and
educator

Anywhere, anytime availability at:
http://researchcollaborationsurveys.org;
Follow the instructions on the site to set up a
free account and launch a questionnaire

Free

Leadership
Discussion with
Competency
Developers

Administration
commit to 45-minute
call

One-on-one virtual discussion with developers
to discuss school context and learn scope and
sequence of professional development options

Email pnoonan@ku.edu to arrange discussion

Free

Online Course

Teacher follows
syllabus, purchases a
book, develops an
instructional plan,
provides instruction
and practice, and
debriefs

Six-week fully online facilitated learning and
application experience; Support from peers and
instructor; Feedback on instructional plan and
data-based reflection; 20 CEUs and optional 1graduate credit.

Conference
Presentation

Pre-Recorded
Overview Webinar

The Skills That
Matter book

Click here to read the Overview flyer for online
courses, included below

Record interest at:
https://tinyurl.com/y8ftxg8n; Will be contacted
about next available course.
Courses offered in four specific competencies:
self-regulation, self-efficacy, assertiveness, and
conflict management; School/district teams
encouraged to participate as group

$150
(stipends
available in
some cases)

Commitments of
Participants/Leaders

Competency-Specific
Trainings

Teacher follows
expectations,
purchases a book,
attends face-to-face
training and virtual
follow-up, develops
instructional plan,
provides instruction
and practice, and
debriefs
Signed application
with team members
and competency
identified;

Installation Team
Training

Each team member
develops instructional
plan, provides
instruction and
practice, debriefs, and
plans scale-up

Agreement with
administrator and
competency
identified;
School or DistrictWide Training

Each educator
develops instructional
plan, provides
instruction and
practice, debriefs; and
refines instruction

What You Receive
Six-week timeframe, including 1-day face-toface professional learning and application
experience; Support from peers and instructor;
Feedback on instructional plan and data-based
reflection; 20 CEUs and optional 1-graduate
credit.
Click here to read the Overview flyer for the
competency-specific training process, included
below
Semester timeframe; Virtual or face-to-face
competency-specific training as team;
Leadership discussion; Facilitated team
discussions; and content-specific coaching;
Feedback on instructional plans and data-based
reflections; Follow-up DBDM session and action
steps determined for scale-up; Leadership
debrief; 20 CEUs and optional 1-graduate credit

Access to Training
Record interest at:
https://tinyurl.com/y8ftxg8n;
Will be contacted about next available
training.
Courses offered in four specific competencies:
self-regulation, self-efficacy, assertiveness,
and conflict management; School/district
teams encouraged to participate as group

Cost

$150
(stipends
available in
some cases)

For more information about team training
opportunities in your state, email
pnoonan@ku.edu

$1500 (limited
to 10 people)
(stipends
available in
some cases)

For more information about team training
opportunities in your state, email
pnoonan@ku.edu

$3000 plus,
depending on
size of district
(stipends
available in
some cases)

Click here to read the Overview flyer for the
Installation Team Training package, included
below
Semester timeframe; Face-to-face (or virtual in
limited cases) competency-specific training to
all educators; Leadership discussion; Facilitated
discussions; Feedback on instructional plans
and data-based reflections; Follow-up DBDM
session and action steps determined for
refinement; Sustainability coaching; Leadership
debriefs; 20 CEUs and optional 1-graduate
credit.
Click here to read the Overview flyer for the
school-wide or district-wide training package,
included below

Commitments of
Participants/Leaders

Sustainability
Coaching
On-Site

Competency
Framework
Recognized
Trainer
Professional
Development

Planned with
administrators for onsite coaching day with
teachers;
Administrators
facilitate reflection
and feedback with
trainers and staff
Application and
commitment to
expectations, which
include six days of
training, interview to
determine knowledge
mastery, providing
feedback on
instructional plans,
and demonstrating
content mastery
when providing
training

What You Receive

Access to Training

Cost

Face-to-face competency-specific on-site
coaching with each teacher over a one-day
period; Meeting with team and
administrators; Enhanced implementation
for schools and districts that have
participated in school or district-wide
training

Email pnoonan@ku.edu to arrange
sustainability coaching

$1200
(stipends
available in
some cases)

A minimum of six days of training across
one year; Numerous virtual coaching
sessions; Access to all professional learning
content; Ongoing observation and
feedback at professional development
events

For more information about trainer/coach
training opportunities in your state, email
pnoonan@ku.edu

$7500
(stipends
available in
some cases)

Online Professional Learning
Seven-week online courses on four interpersonal and intrapersonal competencies are being offered by recognized
College and Career Competency Framework trainers. This professional development supports
Pre-K to 12 educational professionals in embedding intrapersonal and interpersonal competency instruction into their
classroom content. Each course includes five weeks of online learning and discussion, and two weeks dedicated to
teaching the competency content to students. 20 CEUs are awarded upon successful completion of a course. Participation
fee is $150 per course (stipends available in some cases); graduate credit is available for an additional cost ($70/credit through
Baker University). School/district collaborative teams are encouraged to participate as a group.
College and Career Competency Framework virtual learning participants will receive:
• Evidence-based instructional examples including lessons and instructional plans
• Facilitated asynchronous discussions
• Feedback on instructional plans
• Facilitated data analysis and reflection
Self-Regulation: Do your students have difficulty turning in homework, getting to school on time, focusing on
academics during class, studying for tests, completing all aspects of projects, or managing their emotions? SelfRegulation instruction can help.
Self-Efficacy: Do your students lack confidence in their abilities; think that they will always do as well or as poorly
as they’ve done in the past; give up easily when things get hard; or simply feel that they cannot learn the course
content or succeed in school, sports, or arts? Self-Efficacy instruction can help.
Assertiveness: Do your students have difficulty expressing themselves in situations like asking for help when they
don’t understand, sharing their opinions during group work, or standing up to their peers? Do your students react in an
aggressive way by acting dominant or demanding instead of staying respectful? Assertiveness instruction can help.
Conflict Management: Do your students have difficulty taking responsibility for their actions, seeing the
perspectives of others, or trying to come to a satisfactory solution to disagreements? Conflict Management
instruction can help.
Participants are expected to devote two to three hours per week to learning and applying competency-specific
instructional practices by:
• Reviewing competency-specific resources and completing virtual learning activities.
• Purchasing and reading select chapters in the book The Skills That Matter: Teaching Interpersonal and
Intrapersonal Competencies in Any Classroom (Noonan & Gaumer Erickson, 2018).
• Participating in virtual brainstorming discussion forums with other educators and the course facilitator.
• Developing and submitting a detailed, competency-specific instructional plan.
• Implementing competency instruction across multiple weeks with students (e.g., in a course or through
individual/group counseling).
• Reflecting on competency instruction to refine and extend implementation.
Interested? Go to https://tinyurl.com/y8ftxg8n to sign up for more information.
If you have questions, please contact Dr. Pattie Noonan via email at pnoonan@ku.edu. Learn more about the College and

Career Competency Framework at http://CCCframework.org.

Competency-Specific Trainings
A multi-week competency-specific professional learning process is available for four interpersonal and
intrapersonal competencies (self-regulation, self-efficacy, assertiveness, and conflict management). This
professional development supports Pre-K – 12 educational professionals in embedding intrapersonal and
interpersonal competency instruction into their classroom content. 20 CEUs are awarded upon successful
completion of the professional learning process. Participation fee is $150 per course (stipends available in some cases);
graduate credit is available for an additional cost ($70/credit through Baker University). School/district collaborative
teams are encouraged to participate as a group.
Participants are expected to devote approximately three hours per week over six weeks to learning and applying
competency-specific instructional practices by:
• Attending a 1-day face-to-face professional learning and application experience.
• Purchasing and reading select chapters in the book The Skills That Matter: Teaching Interpersonal and
Intrapersonal Competencies in Any Classroom (Noonan & Gaumer Erickson, 2018).
• Completing required online readings and reviewing competency-specific resources.
• Developing and submitting a detailed, competency-specific instructional plan.
• Implementing competency instruction across multiple weeks with students (e.g., in a course or through
individual/group counseling).
• Collecting and analyzing relevant data.
• Reflecting on competency instruction to refine and extend implementation.
Self-Regulation: Do your students have difficulty turning in homework, getting to school on time, focusing on
academics during class, studying for tests, completing all aspects of projects, or managing their emotions? SelfRegulation instruction can help.
Self-Efficacy: Do your students lack confidence in their abilities; think that they will always do as well or as poorly as
they’ve done in the past; give up easily when things get hard; or simply feel that they cannot learn the course content or
succeed in school, sports, or arts? Self-Efficacy instruction can help.
Assertiveness: Do your students have difficulty expressing themselves in situations like asking for help when they
don’t understand, sharing their opinions during group work, or standing up to their peers? Do your students react in an
aggressive way by acting dominant or demanding instead of staying respectful? Assertiveness instruction can help.
Conflict Management: Do your students have difficulty taking responsibility for their actions, seeing the perspectives
of others, or trying to come to a satisfactory solution to disagreements? Conflict Management instruction can help.
Interested? Go to https://tinyurl.com/y8ftxg8n to sign up for more information.

If you have questions, please contact Dr. Pattie Noonan via email at pnoonan@ku.edu. Learn more about the College

and Career Competency Framework at http://CCCframework.org.

Installation Team Training
Interdisciplinary school teams (up to 10 people) are invited to apply to participate in Installation training on
interpersonal and intrapersonal competencies (self-regulation, self-efficacy, assertiveness, and conflict management),
selected based on student need. This professional development supports Pre-K – 12 educators in embedding
competency instruction into their classroom content. 20 CEUs are awarded upon successful completion of the training
process. Participation fee is $1500 per school team per competency training package, but teams can partner with other schools to
train up to three school teams at a time for the same price; additionally, stipends may be available in some cases. Graduate credit
is available for an additional cost ($70/credit through Baker University). School teams should be comprised of key roles (e.g.,
general education, special education, career technical education, counseling, administration). In order to participate,
schools/districts must submit a completed agreement with all team members identified and administrator approval.
Participating schools will receive:
• One hour call with school/district leadership to identify training needs/goals.
• On-site, face-to-face (or virtual) Competency Framework and competency-specific training as a team, planned
around your schedule.
• Facilitated team discussions.
• Feedback on each educator-developed instructional plan.
• Feedback and facilitated discussion around each educator’s data-based reflection.
• Follow-up coaching communication (e.g., email, webinar, phone) to develop team’s capacity to provide coaching
and support to others after scaling up competency instruction.
• Coaching and support for administrators to build capacity for implementation and data-based decision making,
including a focus on measuring impact of competency instruction.
• Facilitated discussions for scaling up competency instruction.
All team members are expected to learn and apply competency-specific instructional practices by:
• Attending on-site face-to-face or virtual competency-specific training and reviewing resources.
• Developing and submitting a detailed, competency-specific instructional plan.
• Implementing competency instruction across multiple weeks with students (e.g., in a course or through
individual/group counseling).
• Collecting and analyzing relevant data.
• Reflecting on competency instruction to refine and extend implementation.
• Working towards scale-up of competency instruction.
• Purchasing and reading select chapters in the book The Skills That Matter: Teaching Interpersonal and
Intrapersonal Competencies in Any Classroom (Noonan & Gaumer Erickson, 2018).
Self-Regulation: Do your students have difficulty turning in homework, getting to school on time, focusing during class,
studying for tests, completing all aspects of projects, or managing their emotions? Self-Regulation instruction can help.
Self-Efficacy: Do your students lack confidence in their abilities; think that they will always do as well or as poorly as they’ve
done in the past; or give up easily when things get hard? Self-Efficacy instruction can help.
Assertiveness: Do your students have difficulty expressing themselves in situations like asking for help when they don’t
understand, sharing their opinions during group work, or standing up to their peers? Do your students react in an aggressive way
by acting dominant or demanding instead of staying respectful? Assertiveness instruction can help.
Conflict Management: Do your students have difficulty taking responsibility for their actions, seeing the perspectives of
others, or trying to come to a satisfactory solution to disagreements? Conflict Management instruction can help.
Interested? Go to https://tinyurl.com/y8ftxg8n to sign up for more information.
If you have questions, please contact Dr. Pattie Noonan via email at pnoonan@ku.edu. Learn more about the College and

Career Competency Framework at http://CCCframework.org.

School-wide or District-wide Training
Schools or districts are invited to apply to participate in a professional learning process on interpersonal and
intrapersonal competencies (self-regulation, self-efficacy, assertiveness, and conflict management), selected based on
district need/interest. This professional development supports Pre-K – 12 educators in embedding competency
instruction into their classroom content and across all school environments. Participation fee is approximately $3000 per
training package, partially dependent on the size of the school/district (stipends may be available in some cases). Individuals
are each awarded 20 CEUs upon successful completion of the training package.
Participating schools/districts will receive:
• On-site, face-to-face (or virtual in limited cases) Competency Framework and competency-specific training for
all educators, planned around your schedule.
• Guidance/support in identifying and using relevant data sources to assess student growth and progress.
• Feedback on each educator-developed instructional plan.
• Feedback and facilitated discussion around each educator’s data-based reflection.
• Follow-up coaching communication (e.g., email, webinar, phone) to develop capacity of administrators and
selected group of educators to provide support and coaching to all staff.
• Coaching and support for administrators to build capacity for implementation and data-based decision making,
including a focus on measuring impact of competency instruction.
• Support in identifying action steps for competency instruction refinement.
• On-site sustainability coaching, provided around your schedule.
All school/district participants are expected to learn and apply competency-specific instructional practices by:
• Attending the competency-specific training and reviewing competency-specific resources.
• Developing and submitting a detailed, competency-specific instructional plan.
• Implementing competency instruction across multiple weeks with students (e.g., in a course or through
individual/group counseling).
• Collecting and analyzing relevant data.
• Reflecting on competency instruction to refine and extend implementation.
• Purchasing and reading select chapters in the book The Skills That Matter: Teaching Interpersonal and
Intrapersonal Competencies in Any Classroom (Noonan & Gaumer Erickson, 2018).
Self-Regulation: Do your students have difficulty turning in homework, getting to school on time, focusing on academics
during class, studying for tests, completing all aspects of projects, or managing their emotions? Self-Regulation instruction
can help.
Self-Efficacy: Do your students lack confidence in their abilities; think that they will always do as well or as poorly as
they’ve done in the past; or give up easily when things get hard? Self-Efficacy instruction can help.
Assertiveness: Do your students have difficulty expressing themselves in situations like asking for help when they don’t
understand, sharing their opinions during group work, or standing up to their peers? Do your students react in an aggressive
way by acting dominant or demanding instead of staying respectful? Assertiveness instruction can help.
Conflict Management: Do your students have difficulty taking responsibility for their actions, seeing the perspectives of
others, or trying to come to a satisfactory solution to disagreements? Conflict Management instruction can help.
Interested? Go to https://tinyurl.com/y8ftxg8n to sign up for more information.
If you have questions, please contact Dr. Pattie Noonan via email at pnoonan@ku.edu. Learn more about the College and

Career Competency Framework at http://CCCframework.org.

